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On February 7, the Legislature’s Appropriations Commit­
tee held a hearing on L. D. 1779, a bill to fund the Judicial 
employees’ contract. A dozen court workers attended the 
hearing, several joining MSEA President Bob Ruhiin and 
Executive Director Phil Merrill testifying in favor of quick 
passage.
Cost of the contract, agreed to between MSEA bargaining 
teams and the Court Administrator’s Office last September, 
is about $1 million. The contract is effective retroactive to 
last July 1.
Sponsor of 1779, Senator Mike Carpenter (D-Houlton), 
praised the first-time settlement as “of benefit to both the 
State and employees.” He described the approximately 
260 employees covered by the 2-year settlement as 
“front-line representatives of the Judiciary who work hard.”
MSEA Executive Director Phil Merrill testified next in 
support of L. D. 1779, answering a number of questions 
raised by Appropriations Committee members on items 
negotiated in the contract — longevity steps, and language 
controlling the us<* of Video display terminals drawing th 
most attention.
Merrill praised the “spirit on both sides of trying to arrive at 
a contract that works,” and Court Administrator Dana 
Baggett, testifying next in support, reminded the Committee 
that “those who bargain for the contract must live with it.”
MSEA President Bob Ruhiin spoke next about the 1984 
Continued on page 3
Court employee Deann Harvie testified for her contract 
at the Feb. 7 hearing. J
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Last year, it was Maine Game Wardens who faced loss of 
their non-standard work hours and 16% pay differential when 
following the Supreme Court’s Garcia decision, the Brennan 
Administration decided on drastic application of the Fair Labor 
Standards Act to their jobs. Through long struggle and 
negotiation, the Wardens regained the discretion to schedule 
their own work hours and keep their same pay level.
But that was just the beginning.
This year, Maine State employees who work non-standard 
jobs in 14 classifications face a similar prospect. 
Enforcement of the Fair Labor Standards Act was delayed by 
Congress last fall, but is due to go into effect this April. On 
February 7 and February 21, the Governor’s Office of 
Employee Relations notified MSEA that it proposed a change 
in the work schedules of these non-standard employees in 
the Departments of Conservation, Marine Resources, Public 
Safety, Transportation, Motor Vehicle and the Attorney 
General’s office “in order for the state to avoid unbudget 
liability under the Fair Labor Standards Act." Ir, 
tne state is again claiming it is doing this to avoid a significant 
increase in overtime costs.
According to MSEA Chief Negotiator Steve Leech,
“As in the Game Warden situation last fall, the State 
(Governor’s Office of Employee Relations) is over-re­
acting with their proposals for a rigid 8 hour day and a 
16% cut in pay. Effective enforcement can’t be pro­
vided by the Dept’s of Public Safety, Conservation or 
Marine Resources with that kind of a limited and in-
m m  *  ■11 I f  ' |
' V i'*
flexible work schedule - we know that, and so should 
the Governor’s Office.”
“We are prepared to negotiate and to try to resolve 
any legitimate problems which the Fair Labor Stan­
dards Act may impose, but MSEA and its bargaining 
team will fight any attempt to (mis)use FLSA to reduce 
effective law enforcement in Maine or to cut the pay 
and benefits of our members. If the State is sincerely 
interested in the welfare of its citizens and of its em­
ployees, we’ll work this out at the bargaining table.” 
The Administration has planned to move ahead with 
proposed changes for Marine Resources, Liquor Enforce­
ment, Fire Investigator, and Forestry employees effective on 
March 9, and for Motor Vehicle, Highway, and Attorney 
General’s Office employees on March 30. The state has 
agreed to meet with MSEA to begin negotiation over the 
proposed changes on February 28.
iviocm nos cureaay mei with concerned law enforcement 
employees and chosen a bargaining team to work with Leech • 
Whether or not the affected union members 
are able to keep their non-standard work schedules and pay 
levels depends — as it did for Maine Game Wardens — on 
their persistence and solidarity in negotiations, and at work. 
The Fair Labor Standards Act is meant to protect the rights of 
law enforcement public employees to overtime pay or 
compensating time if their jobs demand it. It is not an excuse 
for state government officials to avoid non-standard 
provisions agreed to by contract.
Our turn to listen: MSEA Chief Negotiator Steve Leech 
and bargaining team members hear what state negotiators 
have to say during the first bargaining session for the new 
statewide contract, late in January. Two sessions have been 
held.
MSEA teams presented the first of the union’s proposals to 
the State on February 12. Shortly thereafter, a newspa­
per article on those proposals, including wage and benefit 
demands, appeared in the Kennebec Journal. Though bar­
gaining sessions are closed to the public, someone decided it 
was in his or her own best interest to send the newspaper 
the list of proposals. Comments on the demands were also 
provided to the newspaper by a bargaining team member, 
identity unknown.
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L e g i s l a t i v e  R e v i e w
By John Lemieux,
MSEA Chief Lobbyist
Reviewed below are some of the most important bills 
MSEA is watching as the Emergency Session of the 113th 
Legislature reaches the halfway point. Other bills are being 
followed, but these reflect MSEA priorities.
Vehicle Use
A bill has passed the Legislature and been signed by the 
Governor repealing a 1983 law which interfered with 
contract rights of Inland Fisheries and Wildlife employees to 
personal use of department vehicles and equipment. This 
marks the end of a long struggle to restore this right, which 
benefits the public and employees because it encourages
better wildlife law enforcement.
Thanks should go to sponsors Senator Chuck Dow 
(D-Gardiner), Sen. Tom Perkins (R-Blue Hill), Rep. Dorothy 
Rotundi (D-Athens), and Rep. Norman Weymouth (R-Gar- 
diner), and members of the Fisheries and Wildlife 
Committee.
Military Credits
An MSEA-supported bill to grandfather rights of employees 
hired before Jan. 1, 1976 to purchase military credits from 
the Maine State Retirement System now looks favorable for 
passage. A 1985 law took away these rights retroactively, 
but an Attorney General’s opinion stated that such rights 
cannot constitutionally be taken away from employees with 
vested rights. Because most employees affected by the 
change were vested, the Aging, Retirement, and Veterans 
Committee (ARV) seems willing to repeal the change.
Other bills and prior enactments raise the question whether 
the Legislature can take benefits away or change the rules of 
the retirement plan for employees after they become 
members of the system. We expect the Attorney General to 
rule on this issue.
Recodification (L. D. 1246)
MSEA and other groups in the Retirement System are 
working with the system and the ARV Committee to recodify 
the retirement law, making it clearer and better organized, but 
not making any substantive changes.
Integration With Social Security (L. D. 1777)
The ARV Committee appears interested in supporting a 
study of contingency plans for integrating the Retirement 
System with Social Security if the federal government 
mandates it on state and local government. MSEA opposed 
this study as unnecessary at this time, but if it is going to be 
established, employee groups will have to be fairly 
represented. The study commissioned by the Retirement 
System Board of Trustees is flawed in many respects;
B o a r d  M e e t i n g  H i g h l i g h t s
MSEA’s Board of Directors has revived the printing of 
monthly meeting highlights in the Stater. Subject to Board 
approval of the meeting minutes, we’ll try to present them as 
regularly as possible!
January, 1986
The Board began recruitment for a Hand;capp°^ 
Assessibility Ad Hoc Committee, charged with looking at 
handicapped access to state buildings throughout 
Maine.
The Board moved to hold an open enrollment for 
membership and income protection for the month of 
February. So voted.
The Board voted to continue to explore the possibility of 
Liability Insurance for MSEA staff and Board members. 
$1,200 was proposed to underwrite the expense of 
MSEA’s planned May 31 Solidarity Dance at the Civic 
Center. So voted. (See related story).
The Board considered several options to improve upon 
MSEA’s physical facilities.
Principal emphasis was on two needs. First, to provide 
January’s Stater identified new Board Director Wayne
Hollingworth as a child protective worker. Wayne only held 
that job on a temporary basis; he is a WEET specialist in 
Lewiston.
more meeting space and to make that space handicapped 
accessible. Currently MSEA has one meeting room that can 
only seat about 20 people and which is located on the 
jB5»s-wOnd fEvf. The Board determined that MSEA needs a firs 
floor, accessible meeting room that could seat at least 130 
people and that could be divided into 3 separate smaller 
meeting rooms. Secondly, MSEA needs more room for the 
current staff. People are not doubled up.
The Board voted to develop a plan for vote at this year’s 
spring “mini-convention”. The plan will entail the purchase of 
adjourning property and the construction of an addition to the 
current MSEA building. The plan will be financed exclusively 
from rentals from the adjoining property at 71 State Street, 
from the current 10 cent contribution to the building fund and 
from avoided costs for other meeting facilities.
The Board will conduct a major information program this 
spring to assure that MSEA delegates and other interested 
members will have full details. A building committee will be 
appointed to develop these plans.
another study might correct these errors and ensure 
employee rights to equivalent benefit packages and flexibility 
to permit negotiation over retirement benefits.
Martin Luther King, Jr. Holiday (L. D. 1872)
This legislation received approval in both House and 
Senate after a shaky start in the House. MSEA supported the 
bill in its original form, which made the day a holiday for 
courts, banks, and schools. But the State Government 
Committee reported the bill out as a state holiday where only 
essential personnel will work. Unions, including MSEA, will 
still have to negotiate the holiday in contracts.
This new state holiday commemorates the work of a man 
who advocated equal opportunity and non-violent advance­
ment of all people. King was assassinated in Memphis 
supporting a public employee strike. It is most approprite for 
labor and civil rights groups to join together to promote this
holidav Unclassified Employees (L. D. 1989)
A bill to permit unclassified employees to compete equally 
with classified employees for classified jobs has received 
partial support from MSEA. We support giving the right to 
rank-and-file unclassified employees if they pass the 
qualifying exam for the classification line into which they are 
transferring, and have served state government for one 
year.
We opposed giving the right to appointees in major 
policy-influencing positions. Those who accept political 
appointments know the risk and should not be given a 
“golden parachute" into classified service ahead of career 
classified employees. Those who take these positions out of 
our bargaining units have some contract rights to return to 
their old jobs.
Rehabilitation/Disability Retirement (L. D. 1960)
A bill which would encourage disability retirement 
recipients to become rehabilitated and return to state service 
is being supported by MSEA. We’ll work with the ARV 
Committee to ensure the right to return to work can be 
granted to disability retirees without impinging on the contract 
rights of other employees.
Child Care
Three bills pending deal with child care. One Appropria­
tions bill (L. D. 1907) would require employers who receive 
state funding to submit their child care policy for employees 
to the Department of Human Services and would establish a 
grant program to be used as seed money for local daycare 
projects.
Two bills are before the Taxation Committee. L. D. 1826 
would increase state income tax credits to 50% of the federal 
credit from 15%. L. D. 1864 would provide state tax credits 
for employers who sponsor or subsidize daycare programs or 
provide related services. We support passage of these 
bills.
C o r r e c t i o n
January's Stater identified new Board Director 
Wayne Hollingworth as a child protective worker. 
Wayne only held that job on a temporary basis; he is a 
WEET specialist in Lewiston.
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Campaign Notebook #4
January 2 4 , 1 9 8 6 . John R. M cKernan Jr. announcem ent 
for Governor:
State Employees
I hope that a change of administrations in Augusta will 
permit us to start fresh in the relationship between state 
government and its employees. We can do better. We must 
develop an atmosphere of cooperation, not confrontation. 
Maine people deserve efficient service from state employ­
ees, just as state employees deserve the respect and 
support of Maine people.
A new spirit of cooperation can produce benefits for all 
concerned. One of the best ways I know to find out how a 
task can be more efficiently performed is to ask the person 
who does the task. I will expand on our suggestion programs 
to provide a means and a reward for state employees who 
find ways to deliver state government services more cheaply 
and effectively. I believe that where there is incentive, there is 
effort.
February 2, 1986 James Tierney 
announcement for Governor:
Jim Tierney believes that individuals w ill only work 
productively if  they are well paid and work in reason­
able conditions. He believes in the creation o f strong 
employee assistance programs for those individuals 
troubled by substance abuse, and in sufficient coun­
selling services for individua!s<with pressing personal 
problems. In his office, he has established flex time, 
part time and job share opportunities for both profes­
sional and non-professional employees. He believes 
deeply in collective bargaining and is committed to 
being a fair public employer who deals in good faith 
with the legitimate issues between labor and manage­
ment. In 5 years of managing the Department of A ttor­
ney General, there has never been a grievance filed by 
any of the employees who work und£r his leadership. 
Because he appreciates the importance of morale, 
Tierney has been able to establish an office which 
handles many more cases per lawyer than before.
Court Contract (Cont’d from pg. 1)
passage o f the Judic ia l em p loyees ’ bargaining law, allow ing 
judicial em ployees to organize, and the subsequen t good 
faith bargaining be tw een  M SEA as the ir represen ta tive  and 
the court.
“ Both sides took  part in th is p rocess  in good  faith. Each 
side has to make concess ions  in o rde r to  reach ag reem en t,” 
Ruhlin said, “ and each side benefited  from  provis ions in 
the final agreem ent...T hey have put the ir faith in a p rocess  
created by the Leg is la ture .”
Judicial S ecre tary Deann Harvie, S uperior C ourt C lerk 
Joyce  Page, and Assistant C le rk Penny W hitney also te s ­
tified in behalf o f the ir con tract. Each em phasized the  
role played by cou rt bargaining team  m em bers in deve l­
oping proposals and their pride in the  results.
F in a n c e  and  A d m in is tra t io n  C o m m is s io n e r  R o d n e y  
S cribner spoke  ne ither fo r nor against L. D. 1 7 7 9 , but no ted  
that G overnor Brennan had included co s t o f the con trac t in 
his 1 9 8 6  budget proposal. Q uestion ing Scribner, Com m ittee 
m em ber Rep. Larry C onnolly  (D-Portland) said that he 
“ took it as a good sign that the m oney w as in th e re .”
Follow ing the public hearing, the  A ppropria tions C om m it­
tee  has tem porarily tabled the bill. M SEA is w ork ing  hard to 
see that L. D. 1 7 7 9  com es ou t o f the C om m ittee  w ith  an 
“ ought to  pass” recom m endation and is ratified by the  full 
Legislature. C ourt w o rke rs  have earned th is con trac t, it’s tim e 
they had it.
M SEA President Bob Ruhlin testified  on the cou rt em p loy­
ees con trac t bill on Feb. 7.
C ou rt em ployees in B angor review  legislative g u ide  d u rin g  a 
break.
Suprem e C ourt Jus tice  V incent M cK us ick  addressed the 
Legislature in February, asked fo r support fo r the court 
con trac t in his speech.
a g e  Four M aine  S ta te r F ebruary  28, 1986i
M S E A  L e a d e r s h i p ,  S t e w a i
MSEA’s annual Leadership Conference and two-day stew­
ard gathering, organized by staff member Wanda Ingham 
in late January and early February respectively, pro­
duced some new union activists and offered several new 
topics for veteran MSEA leaders.
The January 25 leadership meeting in Augusta drew over 
100, including many retirees from all over the state. 1986 
contract negotiations and political action were in the forefront 
of issues discussed, in addition to regular training in leader­
ship skills for MSEA chapter officers.
Two weeks later, the steward conference at the Civic 
Center featured a meeting between Chief Stewards and 
union field staff on improving the statewide steward systffifti, 
and a discussion led by Board Director Wayne Hollingwdrth 
on recruitment of new members under the current 0»en 
Enrollment. (Nearly 300 new members have signed upVo 
date!)
Workshops for stewards included presentations by Ana­
lyst Betty Robinson on the Reclassification process; on 
the Employee Assistance Program, by Director Kevin 
Parker; and on Personnel Law and Rules, by MSEA attorney 
Shawn Keenan. Attorney Eric Nelson led a new workshop on
Gil Auger speaks at a leadership workshop; Jim Cun 
ningham and Wanda Tiene listen.
Board Director Wayne Hollingworth led steward meeting on 
recruitment of non-members.
MSEA field rep. Tim Wooten held a leadership session at 
the January conference.
U .  o f  M i c h i g a n  t o  S t u d y
A t  t h e  W o r k p l a c e  . . .  L i n k s  B e t w e e n  P r e g n a n c y
P r o b l e m s ,  V D T s
(From the BNA “ Employee Relations Weekly” , Feb. 17, 
1986)
University of Michigan researchers are conducting what i 
they call the first major study of whether pregnant women ' 
who work at video display terminals are at increased risk of 
miscarriage or of bearing children with birth de­
fects.
The study, which was prompted by anecdotal reports of 
clusters of pregnant women who may have suffered adverse 
effects from using VDTs, also will examine whether 
work-related stress might affect the pregnancies of women 
who work at the terminals.
Questionnaires were distributed last August to nearly 
6 ,000  State of Michigan employees who perform 
clerical work. About 800 of the respondents were selected 
for personal interviews — one-fourth who work almost 
full-time on VDTs, half who work part-time with ter­
minals, and a fourth who do work similar to the others, but 
without VDTs. These individuals were asked to provide 
in-depth information about their work tasks, percep­
tions of job stress, medical problems, and pregnancy 
outcomes.
The study, which is funded by the March of Dimes, will 
note statistical links between VDT use and pregnancy 
problems, but will not involve any examination of radia­
tion emitted by the terminals.
Preliminary results are expected in June or July.
" T h a t 's  a v e ry  good q u e s t i o n . . .n o t  one I  in te n d  
to  an sw er b u t  s t i l l ,  a v e ry  good q u e s t io n ! "
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Labor Law and where the arbitration process for Maine 
State employees is headed.
Labor History Professor Charles Scontras from the Uni­
versity of Maine, Orono talked about the origins of organized 
labor and unions in twentieth-century Maine at the confer­
ence’s Friday dinner. His lively presentation included 
descriptions of unions founded by Maine stone-cutters and 
Lobstermen, and of the industrial workers of the world, a 
radical union embracing a wide variety of skilled and 
unskilled workers in Maine, which formed a local in Sko- 
whegan early in the century.
Veteran steward Dick Clark of Greene, a highway mainte­
nance worker, commented that he “learned something every 
time at the conference. This time the discussion groups 
were good, and productive in terms of information.”
For MSEA, using that information in behalf of members is 
the continuing task and basic goal of over 300 stewards at 
the workplace. The experience of stewards and other MSEA 
leaders from day-to-day and year-to-year serves to 
strengthen all state employees in the collective bargaining 
process in 1986, and in future years. Shawn Keenan, MSEA attorney, MSEA stewards, in the Personnel 
Rules Workshop.
Stewards: Tom McLaughlin, Pauline Ward, and Mike 
Pomerleau.
Prof. Charles Scontras of the Bureau of Labor Education, 
UMaine Orono, gave a labor history presentation to stew­
ards. __________
S o l i d a r i t y  D a n c e  o n  M a y  3 1
MSEA’s spring council meeting has been scheduled for 
Saturday, May 31, in Augusta. Following the “mini-conven­
tion" on that Saturday night, Area II chapters are 
hosting a solidarity dance in the Main Auditorium of the 
Augusta Civic Center. All MSEA members and guests are 
welcome!
Social hour from 6-7 p.m.; buffet dinner from 7-8 p.m.; and 
a dance from 8 p.m. to 1 a.m.
The cost is $10 per ticket. See your chapter president for 
tickets.
At the dance, there will be a fund-raising raffle to benefit 
PAGE (Political Action by Government Employees).
Come to the dance!
“ S p r i n g  F l i n g ”  I n  A p r i l
MSEA’s Fred Hollingdale Chapter will be holding its 
“Spring Fling” social event on April 11,1986 at the Calumet 
Club in Augusta. Social hour: 6-7 p.m.; Dinner: 7-8 
p.m. Dance and door prizes following. There will be two 
$100 cash prizes.
For tickets, contact Louise LaChance at 289-3461; for 
raffle tickets, contact Warna Strout, 289-2771.
MSEA members and guests welcome!
R e t i r e m e n t  F u n d  a t  $ 1  B i l l i o n
Maine State Retirement System Trustee Chair Dick 
McDonough reports that in February, the Retirement Sys­
tem passed the $1 billion mark! Several very good years of 
return on investment — including a 26% return in 1985 — 
have made Maine state employee’s retirement fund one of 
the strongest capital concerns going in Maine.
L E T T E R S
T o
T h e  E d i t o r
The Maine Stater welcomes letters from MSEA 
members on issues of general concern to the 
membership!
Dear Editor,
I am writing to express my grave distress at MSEA’s 
response to the development of smoking policies by 
various state departments, and particularly the decision to 
“Grieve to arbitration” the policy of the Department of Human 
Services (Maine Stater, Dec. 85).
There is strong and convincing evidence of the risk of 
tobacco smoke, both to the smoker and to others in the area. 
It is believed by many to be the most serious of all 
workplace hazards (see attached copy, Portland Press 
Herald, Dec. 10, 1985).
I object to my dues dollars being spent, in effect, to 
promote adverse health effects among state employ­
ees. It is my understanding that MSEA, as a labor union, 
exists to protect workers. I challenge the MSEA to truly act 
on workers behalf by supporting measures to reduce smoke 
exposure, and to support and sponsor clinics, work­
shops, and other activities to help all workers reduce their 
dependence on tobacco.
Sincerely, 
Philip W. Haines 
(Human Services, 
Bureau of Health)
As noted in the December, 1985 Stater, MSEA has 
grieved the unilateral implementation of a smoking policy 
instituted by the Department of Human Services. 
The union believes that smoking in the workplace is 
negotiable, and any policies put into place must be 
negotiated with representatives of the union.
The grievance, like the Labor Board complaint filed in 
response to the Governor’s Executive Order on smoking, 
takes no position for or against smoking. Both are the 
result of the union’s duty to protect employees’ right to be 
heard on the subject in collective bargaining. Editor
T h u m b s  U p  F o r  M rs .  P u r d y
Dear Editor:
There have been many controversies about state 
employees.
I would like to point out a very special lady that deserves 
praise and recognition — Mrs. Ethelyn Purdy. This gracious 
lady has, without any doubt, finesse, courtesy, and has been 
very helpful in her line of duty. She has helped me 
as well as other state employees, I’m sure.
Please advise the Maine Stater to recognize this fine 
woman and give credit where it’s due. Thank you.
Yours truly, 
Shirley B. Fox
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C o m p a r a b l e  W o r t h  S t u d y  C o m p l e t e d
By MSEA Chief Counsel 
Roberta deAraujo
The consultants to the Joint Labor-Management Commit­
tee on Comparable Worth presented their final report to the 
Committee on January 31. The report gives MSEA 
valuable information for the upcoming negotiations on the 
State of Maine’s compensation system. Most important, it 
indicates that the current pay gap between men 
and women in State government can only be reduced or 
eliminated under an alternative to the State’s “Hay System” of 
evaluating jobs. Female-dominated jobs in State government 
now earn approximately $2000 less per year than 
male jobs on average.
Since MSEA won the right to collective bargaining, the 
union fought for a study of whether the Hay System achieves 
the goal of comparable worth — equal pay for 
jobs of comparable value. In the 1982-83 contract, the State 
agreed to establish a labor-management committee specifi­
cally to address this issue.
The Committee could have approached the matter in many 
different ways, any one of which was likely to break new 
ground. This was because Maine was in a unique position of 
already having a point-factor job evaluation system 
in place before we began to study the issue of comparable 
worth. In many other states and localities, gains in this area 
have been made by implementing this type of job 
evaluation system. Since Maine had such a system in place, 
and there still existed a pay gap between male and female 
workers, we needed to go a step beyond other 
studies of the comparable worth issue.
The Committee decided to focus on whether the manner in 
which the Hay System is administered by the State 
discriminates against female-dominated jobs. In doing so, 
for purposes of the Study, we took as given the fundamental 
assumptions of the Hay System about the worth of the 
various components of State jobs. Rather than challenging 
those assumptions, we asked whether the Department of 
Personnel was biased against women’s jobs in applying the 
Hay System to evaluate jobs. If so, that might 
explain much if not all of the pay gap, and MSEA would target 
its efforts on administration of the system to eliminate the
gap. If no discrimination was found, that would indicate that 
the pay gap was inherent in the Hay System, and 
that an alternative system was necessary to eliminate the 
inequity.
As a result, it seems the 
only way to address that inequity is to adopt an alterna­
tive to the Hay System that will give full value to work 
traditionally performed by women.
This is valuable news because it provides a good indication 
of what union goals should be in the upcoming compensation 
system negotiations, at least with respect to comparable 
worth. The bargaining process is the next forum in which 
we will address the issue, and we are confident that, if the 
State negotiates in good faith, we can create a system that 
treats all employees more fairly than does the Hay System.
Union Members who Worked on Comparable Worth
MSEA could not have achieved these results without the 
help of many union members who devoted much personal 
time and effort to the Committee’s work. Special 
thanks to the following:
Committee Members
Jeannine Carberry 
Bruce Hodsdon 
Linda Sawyer 
Connie Suit 
Mary Ann Turowski
Study Participants 
Regular
Nick Arkas 
Charles Bosse 
Darla Chafin 
Eunice Cotton 
Howard Getchell 
Louise Hinkley
Stephen Lambert 
Jay Poor 
Barbara Smith
Alternates
Robert Barton 
Robert Dugal 
Elaine Grenier 
George Holmes 
Lois Kelly 
Terry Michaud 
Robert Perkins 
Jim Webster 
Ed Wheaton
A r b i t r a t i o n
J u d i c i a l  S e c r e t a r y  W i n s  
R e i m b u r s e m e n t  f o r  C o u r s e s  T a k e n
In January, arbitrator Jane Roy — selected as the 
“ permanent umpire’’ be MSEA and the ccurt to 
hear grievances pursued by Court employees following the 
effective date of their first contract (July 1, 1985) — awarded 
over $700 to a secretary seeking tuition reimbursement for 
course work taken that she felt helped her in her job.
The grievant, Deann Harvie, is an MSEA member working 
in Superior Court in Portland. Hired in 1983, she enrolled in a 
degree program at Westbrook College in 1984. She 
discovered after taking three courses — English composi­
tion, Literature, and Principles of Management — that other 
court employees had been reimbursed for courses under the 
Employee Development and Training Policy of the Judicial 
Personnel System.
That policy required that: courses be job-related; approved 
oy a Superior; train the employee for current duties; and 
within the Department’s budget.
Seeking reimbursement, Harvie met with management, 
argued her case, and believed she would receive it. 
However, her new supervisor denied the request, claiming 
prior approval had not been obtained. She reapplied, but was 
again turned down, this time on the basis of job-related- 
ness.
Following a contract agreement between MSEA and the 
Court in September, 1985, Harvie grieved the denial to 
arbitration.
In her decision, arbitrator Roy first ruled that the courses, 
which both in fact and intent improved Harvie’s skills in 
writing, research, and managing her job, were job-re­
lated. Harvie herself had argued in her first request that this 
was the case:
“Being an effective judicial secretary also depends a great 
deal on one’s ability to work with and interact with others. 
We deal with the public as well as with attorneys, 
judges and other court personnel, and therefore it is 
important to understand the structure and inter­
dependence of the judicial, legislative and executive 
branches of state government. Because I report 
to several judges, I must constantly weight the importance 
of different tasks in order to meet the demands 
of each judge’s caseload. The instructor who taught 
Principles of Management believed that the best 
way for a student to understand management theory was 
to apply those principles in the context of his 
or her employment.”
Roy also ruled that prior approval was not necessary: "I 
find that approval alone will satisfy the requirements” listed 
under the training policy. Since the Department had funds 
available for her tuition reimbursement, Harvie was 
awarded the full tuition amount for the three courses she had 
taken.
C o m p e n s a t i o n  S y s t e m  
B a r g a i n i n g
MSEA will soon be selecting a bargaining team that 
will negotiate with the state over the compensation 
system. The current compenation system is called the 
“Hay System.” Under that System, jobs are given 
points for various components of the work involved, and 
the total points for each job determine the pay range to 
which the job is assigned.
Last year, MSEA succeeded in having a law passed 
that gives us the right to negotiate with the state over 
modifying or replacing the Hay System. Our intent in 
those negotiations will be to create a system that is airer 
in evaluating and compensating the work performed by 
state employees. One focus of bargaining will be 
comparable worth (see related article), but the 
negotiations will be broader in scope.
This bargaining process will be separate from 
statewide bargaining over our regular contracts with the 
state. IF YOU ARE INTERSTED IN PARTICIPATING IN 
THIS PROCESS, PLEASE CALL BOB RUHLIN BY 
FRIDAY, MARCH 28, 1986, AT 622-3151 OR 
1-800-452-8794.
A r b i t r a t i o n
H o l i d a y  P r e m i u m  P a y  
U p h e l d
In a January 23 decision involving radio room operators at 
the Department of Transportation, Arbitrator Robert Barlow 
ruled that employees who work the calendar day and 
observed day of a holiday are entitled to holiday premium pay 
for work performed on both days.
In this case, the employees had worked Friday, December 
24, and Friday, December 31, 1982, the days observed 
under the contract as Christmas Day and New Year’s Day, 
and received holiday premium pay for both days. The 
employees had also worked Saturday, December 25, and 
Saturday, January 1, the calendar holidays, and the state had 
refused to pay holiday premium pay for those days. Arbitrator 
Barlow held that by refusing to pay holiday premium pay for 
one calendar day, the state violated the “Holidays” Article 
and the “Maintenance of Benefits” Article of the contract.
In reaching his decision, the Arbitrator determined that the 
“Holidays” Article was silent regarding the disputed issue. 
The Arbitrator accepted the Union’s argument that Personnel 
Bulletin 5.6A (dated December 22, 1976) filled the gap in 
the contract. 5.6A, as interpreted by a subsequent decision 
of the State Employees Appeals Board in 1979 and a 
settlement agreement in 1979 between MSEA and the 
Attorney General’s Office, provided that employees who 
worked the calendar and observed day were entitled to 
holiday pay for both days.
The Arbitrator found no evidence that 5.6A, as interpreted, 
was ever changed or rescinded. Further, “no instances of a 
binding practice have been cited by the state. I have only 
vague allusions to such practice before me. Thus, the 
conditions for the existence of such practice are not met and 
the state cannot prevail on this basis.” The Arbitrator also 
examined testimony presented by the state regarding 
bargaining history and found no evidence that 5.6A, as 
interpreted was superseded by subsequent collective 
bargaining agreements. In short, there was “no evidence 
either in bargaining history or contractual language to show 
that the.Association gave up the benefit of their protection.” 
Therefore, the benefit set forth in 5.6A, as interpreted, was 
protected by the “Maintenance of Benefits” Article of the 
contract.
The bottom line from this decision is that, generally 
speaking, employees who work both the calendar day and 
the observed day of a holiday are entitled under the contract 
to holiday premium pay for both days.
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A P P L I C A T I O N  F O R  1 9 8 6  M S E A  S C H O L A R S H I P S
The 1986 MSEA Scholarship Committee is accepting 
applications for twelve annual scholarships and three 
scholarships for part-time educational programs.
APPLICATIONS WITH ALL REQUIRED MATERIALS 
MUST BE RECEIVED BY APRIL 14, 1986.
Applications for the twelve annual scholarships will be 
considered only from sons and daughters of MSEA members 
who are entering post-high school educational or vocational 
programs for the first time or MSEA members who are in or 
have been accepted into a degree program.
Nine scholarships will be apportioned so that three will be 
awarded for each MSEA area. The Dr. Howard L. Bowen will 
be awarded for $1,000, the Murray L. Brown for $500 and the 
George A. Davala for $500. One $300 scholarship in each 
area will be awarded to a student attending a Vocational 
Technical Institute, provided there is an applicant. If there is 
no applicant from an area, that scholarship may be awarded 
to a qualified applicant from another area. The VTI applicants 
will first be considered along with the other applicants for the 
nine scholarships mentioned above; if not selected to receive 
one of those scholarships, they will then be considered for 
the VTI scholarships. Each of the above scholarships will be 
payable one-half during the first semester or partial year, and 
one-half during the second semester of the recipient’s first
year in post secondary school.
All awards will be made payable to the treasurer or bursar 
of the school in which the recipient becomes enrolled.
The members of the Scholarship Committee from each 
area will screen applications from other areas.
Basis for awarding these scholarships will be:
1. Character
2. Leadership Qualities
3. Service to Others
4. Financial Need
5. Scholastic Ability and Initiative
Each item will receive a numerical rating; the total of these 
ratings determines the success of the application.
Personal interviews may be required by the Committee if 
needed.
THREE PART-TIME EDUCATION SCHOLARSHIPS
MSEA is also offering scholarships to MSEA members 
enrolled in part-time educational programs. Three scholar­
ships, one for each geographical area, in the amount of $250 
each will be awarded. The selection process will be handled 
in the same manner and at the same time as the scholarships 
offered to sons and daughters of MSEA members who are in 
degree programs.
REQUIREMENTS FOR ALL SCHOLARSHIPS
(1) A transcript of your high school record; (2) a statement 
or personal letter indicating reasons for making application; 
(3) an itemized statement of your and, if you are a dependent, 
your parents’ or guardians’ financial resources and 
outstanding obligations, AND Page 1 of their 1985 Federal 
Income Tax statement (all to be held in strict confidence); (4) 
a description of your extracurricular activities; and (5) 
references as noted on your application. Items 4 and 5 
should contain information on character, leadership, and 
service to others and any other information which indicates 
why this applicant should be considered. It will be the 
responsibility of the applicant to be sure all of the 
references required (one scholastic and one non-scholas­
tic, non-relative) are received by April 14, 1986.
Applications must be mailed to Maine State Employees 
Association, 65 State Street, Augusta, Maine 04330, so that 
they will be received by April 14, 1986. Additional 
applications are available from MSEA Headquarters.
A P P L I C A T I O N  F O R
T H E  D R .  H O W A R D  L .  B O W E N ,  T H E  M U R R A Y  B R O W N ,
A N D  T H E  G E O R G E  A .  D A V A L A  M S E A  S C H O L A R S H I P S
THIS APPLICATION FORM MAY ALSO BE USED FOR THE THREE PART-TIME EDUCATIONAL PROGRAM
SCHOLARSHIPS AND THE THREE VTI SCHOLARSHIP
FULL N A M E ___________________________________________
MAILING ADDRESS _________________ ____ . ........ _  r _ ...
LEGAL ADDRESS (if different from above) ____________
*FATHER’S/GUARDIAN’S  NAME _____________________
ADDRESS _____________________________________________
OCCUPATION _________________________________________
YEARLY INCOME FROM ALL S O U R C E S ______________
NAMES, AGES AND RELATIONSHIP O F DEPENDENTS
* M OTHER’S/GUARDIAN’S  NAME ________________________
ADDRESS ________________________________________________
OCCUPATION ___________________________________________
YEARLY INCOME FROM ALL S O U R C E S _________________
NAMES, AGES AND RELATIONSHIP O F DEPENDENTS (if
*lf not a  d e p e n d e n t, u se  ab o v e  s p a c e s  for ow n and  s p o u s e ’s  information.
INCOME FROM ALL SO U R C E S (if additional to paren ts) ______________________________________________________________________________
TO WHICH MSEA CHAPTER DO YOU OR YOUR PARENT(S) BELONG________________________________________________________________
HAVE YOU BEEN ACCEPTED FOR POST-HIGH SCHOO L EDUCATION _____________________________________________________________
DATE O F ACCEPTANCE______________NAME O F SCHOOI_______________________________________________________________________________
ADDRESS O F SC H O O L _________ ______________________________________________________________________________________________________
WHAT CO U R SE DO YOU PLAN TO T A K E _____________________________________________________________________________________________
LENGTH O F THIS C O U R SE (years, m onths, e t c . ) ________________ _____________________________________________________________________
NAME O F HIGH SC H O O L FROM WHICH YOU ARE TO BE OR HAVE GRADUATED OR PO ST SECONDARY SC H O O L LAST
ATTENDED___________________________________________________ _______________ ___________________________________________________________
NAME O F GUIDANCE DIRECTOR OR ADVISOR AND AD D RESS________________________________________________________________________
REQUIRED REFERENCES: O n e  scho lastic  and  o n e  non-scho lastic  (a non-relative). No Application will b e  c o n s id e re d  u n less  
requ irem en ts 1 through 4  a re  m et. A pplicants not m eeting requ irem ent 5 will still b e  c o n sid e red , how ever, their final rating m ay be  
a ffec ted . (N ote additional requ irem en ts) PLEASE NOTE: It will b e  n e c e s s a ry  for you to  a s k  e a c h  of you r r e f e r e n c e s  to  s e n d  h is /h e r  
le tte r  of r e c o m m e n d a tio n  to  th e  C h a irp e rs o n  of th e  MSEA S c h o la rs h ip  C o m m itte e . Application and  accom pany ing  d a ta  shou ld  also  
be  mailed to th e  C hairperson  of th e  MSEA Scholarsh ip  C om m ittee, 6 5  S ta te  S tree t, A ugusta, M aine 0 4 3 3 0 .
• P ag e  Eight M aine  S ta te r February  28 , 1986
P a y i n g  U p  f o r  R a n g e  C h a n g e s  W o n :  
S t a t e  a  S o r e  L o s e r
MSEA has received a number of favorable arbitrators’ 
decisions in recent years — none more substantial than last 
May’s ruling for Income Maintenance Specialists — where the 
aggrieved employees were awarded range changes. The 
decisions meant upward pay range adjustments and 
retroactive pay for the employees concerned in a timely way, 
as stipulated by MSEA contracts.
But the Governor’s Office of Employee Relations (GOER) 
apparently won’t accept clear decisions against their 
arguments, and then won’t pay the employees who’ve won 
pay range increases until they feel like it. Both approaches to 
settlement of range changes are violation of MSEA contracts 
which the union is now grieving to final arbitration. More than 
that, they’re a slap in the face to employees who have already 
waited months and years to be fairly paid by their 
employer.
The Income Maintenance Specialist award by Arbitrator 
Phil Dunn last May, and the subsequent Income Maintenance 
Supervisors award this December, were argued by both 
MSEA and GOER before the permanent arbitrator as range 
changes. When MSEA won, employees were to be paid 
retroactive to the effective date of their filing the range 
change request, and have their pay increased on a 
step-by-step basis to the appropriate range.
But after the Income Maintenance Specialist decision 
came down, GOER refused to make the award on that basis, 
claiming that the range changes were really “reclassifica­
tions”, and thus promotions subject to Personnel’s minimum
5% increase rule. That means less pay.
Calling the awards reclassifications also means a new 
anniversary date for the affected employees (in a range 
change decision, the anniversary date stays the same).
In the Income Maintenance Specialist case, GOER further 
failed to implement the award when funds were available last 
October, as required by contract. These workers will finally 
see the pay grade increase in their March 5 paychecks. 
Retroactive checks will follow in April. MSEA made it clear 
that GOER had to pay — even though its erroneous 
interpretation of the Arbitrator’s award is being grieved by 
MSEA — to minimize any further negative impact on the 
affected employees.
On January 28, MSEA also filed a class action grievance 
in behalf of eight other classifications awarded range changes 
since 1982, but paid as “reclassification” promotions by the 
state. They are: Safety Officer, Senior Safety Officer, 
Domestic Worker I, Supervisor Employment Standards, 
Senior Medical Claims Adjuster, Oil and Hazardous Materials 
Specialist I, Oil and Hazardous Materials Specialist III, Patient 
Care Coordinator.
All of these range change decisions were awarded to 
employees appealing Department of Personnel decisions that 
placed jobs in the wrong pay range. GOER insists on 
implementing the awards won by those employees in the 
wrong way. Two wrongs don’t make a right. An arbitration 
decision in favor of MSEA, when it comes, will drive that point 
home.
State Labor History Association, provide a continuing 
source of information for this central but often-ne-
measures. Triangle resisted and through lockouts, scabbing, 
bribery, violence, and the establishment of a company union, 
became the sole exception to the general victory of the 
shirtwaist makers.
After the fire, it was found that the Triangle Company had 
locked exit doors during working hours. There were no 
sprinklers, the fire hoses had rotted, the circular stair­
case was too narrow, and the single fire escape in the rear 
had collapsed dumping its human load to the concrete 
backyard with its spiked fence.
146 lives had been snuffed out. Property was 
safeguarded. Through overlapping insurance, the Triangle 
Company owners received compensation far in excess of 
proven losses, averaging $445 per worker killed. A year after 
the disaster, a court had found the owners “not guilty” of 
negligence..
Governor Dix appointed a factory investigating commission 
that made history in its findings and recommendations for 
reform. For such members as Alfred E. Smith, Robert F. 
Wagner, Frances Perkins, Henry Stimson, and Henry 
Morganthau, their investigation provided schooling for new 
liberal political leadership.
Twenty-five years ago, Frances Perkins (who had been 
Franklin Roosevelt’s Labor Secretary) noted that “the stirring 
of conscience” caused by the fire was a stimulus 
for the New Deal. Through the terrible martyrdom of these 
146 lives, Americans learned of human needs beyond 
collective bargaining; that workers could not win fire 
escapes on the picket lines. Government could no longer 
close its eyes to industrial callousness nor shun 
human responsibility for workers’ health and safety. In a free 
society, workers enjoyed not only the right to strike and to 
bargain collectively, but also to lobby and legis­
late in the political arena.
Publishers Carroll and Graf have reissued the book "The 
Triangle Fire” by Leon Stein to mark the 75th anniversary of 
the event.
P u b l i c  F o r u m  o n  
W o r k p l a c e  S a f e t y  a n d  
H e a l t h
The Commission for Workplace Safety and Health 
was created by the 112th Legislature to investigate 
problems associated with injury and illness in the 
workplace and recommend solutions. The Commission 
is holding public forums to gather public input on major 
issues affecting workplace safety and health in 
Maine.
Schedule of Forums
March 11, 1986: University of Southern Maine, 
Portland Campus Center, Meeting 
Rooms B & C
March 18, 1986: Augusta Civic Center, Washington- 
York Meeting Room
March 25, 1986: University of Maine at Presque Isle, 
Wieden Auditorium
Each forum will be held from 1-4 p.m. and 6-8 
p.m.
Anyone presenting detailed plans for addressing 
workplace safety and health issues should bring a 
written copy of that plan and/or comments to be 
presented to the Commission for the record.
2 0 %  D i s c o u n t  a t  E p s t e i n ’s
During the month of April, MSEA members who 
show their membership cards at Epstein's will get 
20% off on all purchases (except for sales items and 
club purchases).
Epstein's sells clothing and footwear for the entire 
family. Brand-names include among others:
Levi Woolrich
Lee Carolina Boot
Jordarhe OshKosh
Campus Wrangler
Carter Madewell
Haines Fruit of the Loom
Epstein's stores are in Brewer, Millmocket. Presque 
Isle, and Searsport.
y g  B r o o k s  D r u g s
M e m b e r s h i p  B e n e f i t
1 0 %  D i s c o u n t
Brooks Drugs will take 10% off prescriptions, 
diabetic supplies, and vitamins, purchased by 
MSEA members or retirees.
Show your MSEA membership card for the dis­
count. Ask to fill out a "Courtesy Club" card.
Brooks Drugs m anagem ent promises th a t if 
you can get the sam e product a t another drug 
store cheaper, show the evidence to Brooks and 
they'll discount 10% off that price.
B ro o k s  D ru g s  L o c a tio n s
Augusta Belfast
Sanford Calais
Kennebunk Houlton
Saco Fort Fairfield
Portland Caribou
Gray Van Buren
Lisbon Falls M adaw aska
Rumford Fort Kent
Jay Dover-Foxcroft
Rockland Milo
Cam den Freeport
Topsham North W indham
L a b o r  H i s t o r y
MSEA is running a series of labor history articles 
from time-to-time in the Stater.
These articles, written by members of the New York glected feature of U.S. History
T h e  T r i a n g l e  F i
When quitting bells rang at 4:30 p.m. and the sewing 
machines on the eighth floor of the Triangle Shirtwaist 
Company shop went suddenly silent, confusion erupted 
at the cutting tables. People ran. Someone screamed! Then 
fire curled up from under the wooden tables, touched the 
paper patterns hanging overhead, turning them into burning 
trollies.
Triangle occupied the top three floors of the 10-story Asch 
building, one block east of New York’s Washington Square 
Park. It employed as many as 1,000 workers but on 
Saturday, March 25, 1911 — a short workday — there were 
only about 500.
No alarm was sounded or sent. For precious minutes, 
workers on the ninth and tenth floors knew nothing of the 
danger below. Unpredictably, the fire leaped to the top floor, 
engulfing the ninth story.
Hearing the crash of glass, operators zoomed their 
elevators upward. Stairway doors remained closed by the 
press of the crowd or by bolted locks until they were 
pried open. Some people scrambled down the circular stair 
case; others rushed to the roof. Elevator doors 
were smashed and a few workers jumped down the shaft, 
plummeting to the tops of the cars below or sliding down the 
greased cables.
On the ninth floor, scores of workers trapped in the aisles 
between the machines were slowly backed by the fire to the 
windows — their sole means of escape.
The tragedy stunned the city. For days, crowds milled 
around the blackened Asch building. People besieged the 
morgue crying out the names of loved ones. Out of the 
churches and synagogues and from the unions and reform 
groups arose a clamor to name those responsible 
for this tragedy and to punish the guilty. The press railed 
against the politicians who alibied each other.
The general strike of the shirtwaist makers, touched off at 
Triangle two years earlier in 1909 and led by the International 
Ladies Garment Workers Union, had targeted the abhorrent 
system of inside subcontracting and had sought safety
